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2017 Gender Pay Gap Statement

People are at the heart of our company. Everyone at Samworth Brothers is proud to be part of such a talented 

and committed team. It is very important to the company that each one of our colleagues feels valued whatever 

their gender and we adhere to the principle of equal opportunities and equal treatment for everyone.

We therefore welcome this opportunity to report on our progress in ensuring equitable reward for all our people.

We can report that our overall median gender pay gap is 6% and our overall mean gender pay gap is 7%, 

compared to the UK median average of 18.4% and UK mean average of 17.4%*.

While we are encouraged by these figures it remains a priority for our Group Executive Board to further 

improve equality in our workforce.

Our gender bonus gap is 11% (median) and 7% (mean). An almost equitable proportion of male/female 

employees were in receipt of a bonus in 2016 (75% men, 74% women). The reason for this is that our people 

share in the success of the business with profit related pay initiatives in many of our companies.

These figures relate to Samworth Brothers Limited.

I can confirm that the information reported is accurate and we look forward to providing a further update on our 

progress in 2019.

* Office of National Statistics Annual Survey of Hours and Earnings 2017

Paul Davey

Group Executive Board Director responsible for People

Samworth Brothers

All companies with 250 or more 

employees are now required to 

publish their gender pay gap 

information under new legislation that 

came into force in April 2017. 

Companies have to publish the gap 

in pay between men and women on 

both a median basis (the difference 

between the midpoints in the ranges 

of men’s and women’s hourly pay) 

and a mean basis (the difference 

between the average hourly pay 

between male and female staff).

In addition, employers are required to 

disclose the distribution of gender by 

pay quartile – in other words splitting 

the workforce into four groups based 

on their pay and showing the 

proportion of men and women in 

each group. Employers are also 

required to disclose percentages of 

staff receiving bonuses by gender 

and the gender gap on bonuses.



Gender Pay Gap
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The data illustrates our mean and median hourly gender pay 

gap at the snapshot date of 5th April 2017. The data covers 

both our full-time and part-time staff. There is no difference in 

pay rates for different genders carrying our equivalent roles. 

Our gender pay gap of 6% (median) and 7% (mean) is well 

below the UK average of 18.4% (median) and 17.4% (mean).  

We are encouraged with this outcome although recognise that 

more progress can always be made.

Most of our businesses operate profit share schemes for all 

their staff, which accounts for the high proportion of employees 

in receipt of a bonus in 2017.
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